



























fertility	 and	 ageing	 populations	 create	 both	 challenges	 and	 opportunities	 for	

























educated	 to	 be	 productive;	 and	 employment	 opportunities	 must	 exist,	
especially	 for	women	and	youngsters.	Fulfilling	 these	 requirements	 can	 lead	
countries	to	profit	from	the	demographic	bonus	and	eventually	lengthen	it.	The	




parents	 have	 fewer	 children,	 they	 have	 more	 time	 and	 money	 available	 to	
invest	in	the	ones	they	have.	This	translates	into	better	health	and	educational	
status	for	each	child	(Dyson,	2010).		
Lower	 fertility	 is	 also	 associated	 with	 reduced	 care	 responsibilities,	 which	
traditionally	 fall	 on	women.	 By	women’s	 increased	 reproductive	 choice	 and	
later	 fertility,	 reduced	 and	 planned	 childbearing	 and	 childrearing	 relax	
constraints	 on	 women’s	 time	 and	 allow	 them	 to	 pursue	 activities	 such	 as	
employment	 and	 education	 (McNay,	 2005).	 Nonetheless,	 women	 do	 not	
necessarily	 reach	 decent	 work	 opportunities	 and	 the	 unequal	 gender	







Declining	 fertility	 can	 provoke	 adverse	 gender	 consequences.	 Major	
transformations	 in	 family	 arrangements	 imply	 that	marriage	 rates	 decrease	
while	 divorce	 rates,	 out-of-wedlock	 childbearing	 and	 single-parent	 families	
increase.	 Moreover,	 low	 fertility	 can	 trigger	 coercive	 policies	 and	 societal	
pressure	 to	 limit	 women’s	 reproductive	 rights.	 In	 societies	 with	 son	
preferences,	 families	 may	 give	 up	 girls	 for	 adoption,	 use	 gender-selection	





be	 economically	 active	 for	 longer.	 Yet	 increases	 in	 longevity	 also	 boost	 care	
demand,	which	affects	women’s	burden	of	unpaid	work.	Moreover,	ageing,	a	
falling	 family	 size	 and	 differential	 life	 expectancies	 by	 gender	 can	 be	
problematic	 for	 older	 women,	 especially	 due	 to	 gender	 gaps	 in	 labour	






leveraging	 the	 demographic	 transition	 to	 reduce	 gender	 gaps,	 promote	












last	 century	 (Davis	 &	 Van	 de	 Oever,	 1982;	 Dyson,	 2010),	 as	 it	 impacted	 on	
women’s	 working	 and	 education	 opportunities,	 care	 responsibilities	 and	
health,	 among	 others.	 Given	 impending	 demographic	 change,	 a	 life-course	




















and	 these	 biases	 must	 be	 considered	 to	 avoid	 compounding	 existing	
inequalities.	 A	 gendered	 analysis	 of	 the	 demographic	 transition	 stresses	 the	
need	 to	 confront	 these	 norms.	 Gender	 norms	 limit	 women’s	 agency	 and	
perpetuate	the	sexual	division	of	labour,	which	needs	to	be	addressed	in	coming	
generations.	 To	 fulfil	 women’s	 rights,	 it	 is	 crucial	 to	 design	 policies	 and	









Second,	 it	 is	 paramount	 to	 design	 social	 protection	 systems	 that	 guarantee	
decent	 standards	of	 living	over	 the	 life	 cycle,	 accounting	 for	 gender	and	age	






insurance	 and	 universal	 pension	 coverage.	 Additionally,	 it	 is	 necessary	 to	
socialize	the	cost	of	care	and	ensure	universal	access	to	quality	care	over	the	
life-cycle.	 These	 policies	 can	 potentially	 alleviate	 poverty,	 promote	 quality	
livelihoods	and	foster	development.	











data	 and	 policy	 systems	 will	 assist	 in	 diagnosing	 the	 current	 position	 and	
setting	 a	 coordinated	 plan	 for	 change.	 By	 taking	 this	 gender-lens	 approach,	










women’s	 labour	 participation.	 As	 described	 above,	 the	 transition’s	 effect	 is	
twofold:	 declining	 fertility	 diminishes	 the	 burden	 of	 care,	 yet	 an	 ageing	
population	 increases	 care	 demand.	 Additionally,	 the	 unequal	 gender	
distribution	of	paid	and	unpaid	work	may	further	decrease	birth	rates.	
The	 recognition,	 reduction,	 redistribution	and	 representation	of	unpaid	 care	
work	is	critical	for	women’s	economic	empowerment	(Gammage	et	al,	2018)	















While	 reduced	 care	 responsibilities	 free	women’s	 time	 to	 participate	 in	 the	
labour	 market,	 decent	 work	 and	 education	 opportunities	 are	 far	 from	
guaranteed.	Women	have	lower	access	to	paid	work	across	the	life	course	and	
higher	 likelihood	 of	 being	 in	 low-paid	 or	 informal	 work,	 resulting	 in	 low	
lifetime	savings	and	higher	economic	insecurity.		
Active	labour	market	policies	are	vital	to	foster	skill	acquisition	and	improve	























(UNFPA	 and	 HelpAge	 International,	 2012).	 The	 un-recognition	 and	
undervaluation	 of	 older	 women’s	 contribution	 leaves	 them	 unsupported	 by	
policy	 -	with	many	 falling	 through	 the	gap	 in	 initiatives	aimed	at	supporting	
women	(ignoring	age)	and	older	people	(ignoring	gender)2.		
These	 trends	 will	 become	more	 acute	 given	 ageing	 populations	 worldwide,	
including	 G20	 countries.	 Adopting	 a	 comprehensive	 and	 intersectional	




comprehensive	 social	 protection	 (including	 universal	 pensions),	 assets,	
property	 and	 financial	 services,	 and	 supporting	 their	 labour	 participation.	
















have	 not	 increased	 their	 participation	 in	 unpaid	 work	 nor	 have	 they	
entered	feminized	sectors.	
	
This	 becomes	more	 relevant	 in	 the	 changing	world	 of	 work.	 An	 ageing	
population	 increases	 demand	 for	 care	 and	 health	 services,	 nowadays	
mostly	 provided	 by	 women.	 Additionally,	 the	 digitalization	 and	
automation	 of	work	will	 imply	 greater	 demand	 for	 STEM-related	 skills,	
which	predominantly	men	acquire.	Hence,	as	both	care	and	STEM	sectors	










enhancing	 financial	 literacy	 and	 access	 to	 financial	 services	 such	 as	 credit,	
loans,	savings	and	payments	from	banks	and	formal	providers,	especially	for	
women,	is	paramount.		
Limited	 financial	 inclusion	 is	 a	 global	 problem	 that	 affects	 women	
disproportionately.	The	gender	gap	is	clear:	72%	of	men	and	65%	of	women	
worldwide	have	access	to	an	account	(Trivelli	et	al,	2018).	Men	are	65%	of	bank	
customers,	 hold	 75%	 of	 deposits	 and	 manage	 80%	 of	 total	 loans	 (Global	
Banking	Alliance	for	Women,	2018).	In	developing	countries,	70%	of	women-
owned	 small-	 and	 medium-sized	 enterprises	 are	 underserved	 by	 financial	
institutions	 (UN	 Foundation	 and	 Bank	 of	 NYC	Mellon,	 2018).	 This	 situation	






Women’s	 financial	 inclusion	 can	 nurture	 development	 by	 enabling	 their	
economic	 autonomy	 and	 better	 resource	 management	 within	 households,	
which	 could	 in	 turn	 foster	 savings,	 smooth	 consumption,	 facilitate	 business	
opportunities	 and	provide	 income	 security	 (Trivelli	 et	 al,	 2018).	A	potential	






ID	 cards	 helped	 significantly	 reduce	 the	 gender	 gap	 in	 account	 ownership	
(Demirgüç-Kunt	et	al,	2018).		
Second,	interventions	must	foster	women’s	access	to	financial	services	and	also	






with	 electronic	means	or	 by	making	 government	 cash	 transfers	 through	 the	
financial	system,	especially	those	for	women	recipients.	Financial	education	is	
imperative	 in	 this	 context,	 as	 lack	 of	 familiarity	 and	 knowledge	 about	 the	
financial	system	can	hamper	usage,	particularly	for	the	elderly.	
Additionally,	 financial	 inclusion	 can	 boost	 profit	 from	 the	 youth	 bulge	 for	
countries	in	the	demographic	window	of	opportunity.	Using	affirmative	action	
to	 target	 young	 entrepreneurs	 could	 assist	 in	 improving	 labour	 market	
inclusion	in	addition	to	financial	inclusion.	Financial	literacy	should	be	part	of	
schools	 curricula	 to	 close	 the	 gap	 in	 new	 generations	 and	 to	 allow	 early	
financial	inclusion.	
Finally,	due	to	lower	earnings	and	higher	participation	in	unpaid	work,	women	







Governments	 must	 abolish	 all	 laws	 that	 hinder	 women’s	 property	 and	
inheritance	 rights	 and	promote	non-discriminatory	 legal	 systems.	Moreover,	
allowing	alternative	sources	of	 collateral,	 such	as	movable	assets,	and	credit	
records	 based	 on	 non-financial	 information	 can	 contribute	 to	 women’s	
financial	 inclusion.	 Fostering	 income	 security	 throughout	 the	 life	 course	 can	
also	contribute	to	building	collateral	and	encourage	savings.	
Digital	inclusion		
Participation	 in	 the	 digital	 world	 is	 essential	 to	 improve	 livelihoods,	 foster	
social	integration	and	develop	one’s	potential	and	opportunities.	Nonetheless,	







and	employment	matching	 for	 all.	Therefore,	 the	digital	 gender	divide	 could	
worsen	gender	inequalities	in	several	fields	and	these	are	likely	to	grow	due	to	
the	increasing	omnipresence	of	technologies	in	the	digital	age.	Digital	gaps	can	

























it	 represents	 the	 continuation	 (even	 deepening)	 of	 long-standing	 structural,	
gendered	 inequalities	 existing	 in	 ‘traditional’	 labour	 markets.	 Significant	
gender	 divides	 in	 participation,	 earnings	 and	 retention	 prevail,	 as	 well	 as	
sectorial	 segregation.	 Additionally,	 marginalised	 groups	 –	 e.g.	 those	
experiencing	intersecting	inequalities	based	on	gender,	race,	age	or	class	–	are	
concentrated	 in	 the	 lowest	 paying	 forms	 of	 gig	 work.	 Public	 policies	 must	
guarantee	 access	 to	 social	 protection	 and	 labour	 rights	 for	 gig	 workers,	
especially	women	and	the	elderly,	to	ensure	decent	livelihoods.		
Policymakers	also	consider	the	gig	economy	as	an	option	to	support	access	to	
jobs,	 particularly	 among	 youth	 given	 the	 high	 rates	 of	 unemployment.	 This	
draws	attention	to	the	pressing	need	to	ensure	that	digital	jobs	are	open	and	
accessible	 to	 all,	 as	 well	 as	 providing	 decent	 working	 opportunities.	
Additionally,	it	is	critical	not	to	lose	sight	of	the	elderly.	Older	women	are	set	to	
stay	 longer	 in	 labour	 market	 as	 populations	 age,	 and	 may	 face	 a	 double	
exclusion	 due	 to	 a	 lack	 of	 appropriate	 skills	 or	 access	 to	 adequate	 digital	
infrastructure,	and	due	to	gendered	digital	divides.	(Re)training	older	people	is	
needed,	 as	 is	 ensuring	a	 gendered	and	 life	 course	approach	which	 takes	 the	
specific	needs	of	people	of	all	ages	into	account	in	policy	focused	on	the	digital	





























































































transited	 the	 transformation	 of	 their	 population	 structure,	 migration	 apart.	
These	societies	currently	have	small	young	cohorts	and	a	large	old	population,	
while	many	countries	have	birth	rates	below	the	replacement	 level	and	high	
dependency	 rates.	 Reforming	 care	 towards	 the	 elderly	 without	 neglecting	
childcare	results	a	key	policy	implication	for	countries	going	through	this	stage,	
like	Japan,	Korea	and	the	Mediterranean	countries.	
Many	 Western,	 high-income	 countries	 with	 high	 human	 development	







	In	 middle-income	 countries,	 with	 considerably	 high	 level	 of	 human	
development,	such	as	Latin	America	or	East	Asia,	fertility	has	declined	near	the	
replacement	 rates,	 yet	 countries	 still	 experience	 population	 growth,	 to	 a	
varying	degree.	The	process	of	urbanization	 is	 advanced,	 yet	 still	 going,	 and	
social	protection	and	care	systems	need	to	be	developed.	
Finally,	some	societies	are	still	experiencing	a	process	of	high	fertility,	which	
leads	 to	 fast	 population	 growth,	 called	 population	momentum,	 and	 a	 youth	
boom.	 These	 countries	 are	mostly	 located	 in	 Sub-Saharan	 Africa	 and,	 while	
many	have	already	started	the	mortality	decline,	in	others	mortality	has	almost	

























































Age	 structure	 of	 societies:	 young	 and	 elderly	 cohorts	 as	 percentage	 of	 total	
population	by	country.	2016.	
	
Source:	World	Development	Indicators,	2016	
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Gender	gap	in	labour	participation	by	country.	2016	
	
Source:	World	Development	Indicators,	2016	
	
	
	
	
	
